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SUMMARY 

Institution management is one of the most crucial fields contributing 

significantly to the development of societies and the achievement of 

economic and social growth. Among the fundamental concepts that 

enhance institutional performance and interaction between its 

components, "social planning" emerges as an essential tool for the success 

of institutions in achieving their goals. Social planning involves identifying 

the goals and needs of a community or institution and organizing resources 

and efforts to achieve those goals in the best possible way. It also focuses 

on managing human relationships within institutions, with an emphasis on 

improving the social and economic welfare of individuals and groups. 

In light of the above, social planning is considered one of the key pillars 

that contribute to improving the performance of institutions in various 

fields, whether governmental or private. It enhances institutional 

efficiency, achieves a balance between economic and social objectives, and 

strengthens the ability to cope with emerging challenges, such as 

technological and economic developments, as well as the changing needs 

of society. 

This study aims to explore the role of social planning in institutional 

management by analyzing its impact on planning and organizational 

strategies and how it can be applied in different contexts. The study also 

seeks to present theoretical and practical frameworks that help deepen the 

understanding of this field and guide researchers and decision-makers 

towards adopting optimal methods that contribute to improving both 

institutional and social performance. 
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Through this research, we aim to answer a set of key questions related to 

how social planning influences institutional management, and what tools 

and methods can be used to achieve the best results. We will also examine 

the relationship between social planning and the effectiveness of 

institutions in achieving their long-term goals, with a focus on the 

importance of adapting planning strategies to align with the changing 

social and economic environment. 
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The study Problem: 

Today, institutions face numerous challenges that require them to improve 

the management of their resources and their interaction with the 

surrounding environment. Among these challenges, the issue of balancing 

economic objectives with the social needs of individuals and groups both 

within and outside the institution stands out. In this context, social 

planning is considered an effective tool that contributes to organizing 

internal relationships and directing efforts toward achieving the well-

being of individuals and society as a whole. Despite the importance of 

social planning in this framework, many institutions do not give this aspect 

the necessary attention, leading to a lack of coordination between 

institutional goals and societal needs. 

The problem of this study lies in the lack of a comprehensive understanding 

of the role of social planning in enhancing institutional performance and 

guiding its strategies to keep pace with the rapidly changing social and 

economic conditions. The study observes that, although social planning is 

a fundamental element in managing human and social resources within 

institutions, it is often not used sufficiently or systematically. Some 

institutions treat planning as merely a traditional administrative 

mechanism that focuses solely on economic objectives, thus overlooking 

the social impacts that could enhance their effectiveness and sustainability. 

Consequently, there is an urgent need to determine how to more effectively 

integrate social planning into institutional management strategies and 

clarify its impact on improving interaction between individuals and groups 

within the institution. This study also seeks to explore the methods through 
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which the efficiency of social planning can be raised, making it a powerful 

tool in achieving both the social and economic goals of the institution. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The importance of studying: 
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This study holds significant importance in light of the challenges faced by 

institutions in the modern era, particularly due to the rapid social and 

economic changes that impact institutional performance. Social planning 

represents one of the key factors contributing to enhancing positive 

interactions between individuals and groups within institutions, thereby 

directly improving the work environment and increasing productivity. 

Therefore, understanding the vital role of social planning in institutional 

management is an important step toward developing more comprehensive 

and effective strategies to address both the needs and aspirations of society 

on one hand, and the goals of the institution on the other. 

The importance of this study lies in its ability to provide new insights into 

the relationship between social planning and institutional performance, 

opening up avenues for research on how to apply effective methods to 

achieve a balance between economic and social objectives. Studying this 

topic offers researchers and decision-makers the necessary tools to 

analyze the impact of social planning on institutions across various 

sectors, whether governmental or private. It contributes to developing a 

deeper understanding of how to improve planning and organizational 

mechanisms within institutions, aligning them with contemporary changes 

and enhancing their capacity to adapt to environmental and social 

transformations. 

On the other hand, the significance of this study is not limited to the 

academic aspect but extends to the practical and applied dimensions. It 

offers realistic solutions that can enhance the effectiveness of social 

planning within institutions, thereby improving institutional performance 

across all levels. Additionally, this study sheds light on the role of social 

planning in strengthening interactions among individuals within 
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institutions, leading to a more stable and prosperous work environment, 

and achieving a balance between the interests of the institution and the 

broader interests of society. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Objectives of the study: 
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▪ Studying the role of social planning in improving institutional 

performance. 

▪ Analyzing the impact of social planning on institutional management 

strategies. 

▪ Exploring the relationship between social planning and interaction 

among individuals within the institution. 

▪ Identifying effective tools and methods for implementing social 

planning within institutions. 

▪ Evaluating the role of social planning in achieving a balance between 

the economic and social objectives of the institution. 

▪ Proposing solutions to develop social planning within institutions to 

align with social and economic changes. 

▪ Studying the impact of social planning on the sustainability and 

effectiveness of institutions in the long term. 
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Study hypotheses and questions: 

Hypotheses of the Study: 

• There is a positive relationship between social planning and the 

improvement of institutional performance across various fields. 

• Social planning significantly influences the management strategies 

of institutions and directs them toward achieving their goals. 

• The greater the use of social planning within institutions, the more 

effective and positive the interaction between individuals and 

groups. 

• Social planning contributes to achieving a balance between the 

economic and social objectives of the institution, thereby enhancing 

its sustainability and success. 

Research Questions: 

• What is the role of social planning in improving institutional 

performance? 

• How does social planning affect the management strategies of 

institutions? 

• What is the relationship between social planning and interaction 

among individuals within the institution? 

• What are the methods and tools that can be used to effectively 

implement social planning within institutions? 

• How does social planning contribute to achieving a balance between 

the economic and social objectives of the institution? 
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Study Approach: 
The descriptive-analytical method was used to explore "Social Planning 

and its Role in Institutional Management." 
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The limits of the study: 
Spatial boundaries: The Arab World. 

Temporal boundaries: 2006-2024. 
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Study plan: 

The study plan will be organized as follows, with several chapters, 
sections, and subsections, followed by a conclusion: 

Chapter One: The Concept of Social Planning and its Applications in 

Institutions 

Section One: The Concept of Social Planning and its Dimensions 

1. Definition of Social Planning and its Objectives 

2. The Social Dimensions of Planning and Their Role in Institutions 

3. The Relationship Between Social Planning and Administrative 

Planning in Institutions 

Section Two: The Importance of Social Planning in Improving 

Institutional Performance 

1. The Role of Social Planning in Enhancing Interaction Among 

Individuals 

2. The Impact of Social Planning on the Institutional Work 

Environment 

3. The Importance of Social Planning in Achieving a Balance Between 

Economic and Social Objectives of the Institution 
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Chapter Two: Strategies for Implementing Social Planning in Institutions 

Section One: Tools and Methods of Social Planning in Institutions 

1. Traditional Methods of Social Planning in Institutions 

2. The Use of Modern Technology in Social Planning 

3. Methods for Evaluating the Effectiveness of Social Planning in 

Institutions 

Section Two: Challenges in Implementing Social Planning in Institutions 

1. Cultural and Social Challenges in Implementing Social Planning 

2. Economic and Administrative Challenges in Executing Social 

Planning 

3. Proposed Solutions to Overcome Challenges and Enhance the 

Effectiveness of Social Planning in Institutions 
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Chapter One: Theoretical Framework and Scientific Concepts 

Section One: The Concept of Social Planning and its 

Dimensions 

Definition of Social Planning and its Objectives 

Social planning is considered one of the fundamental concepts within the 

fields of management and social sciences. It refers to an organizational 

process aimed at identifying the social needs of a community or institution 

and allocating resources in a manner that aligns with these needs to 

achieve the well-being of individuals and groups. At its core, social 

planning is an essential tool for achieving sustainable development and 

social justice. It aims to improve the living conditions of individuals within 

communities or institutions, while considering the interaction between 

economic, social, and environmental dimensions. The concept of social 

planning has evolved to include a variety of strategies and policies used to 

direct social change positively. It is closely linked to the social goals that 

institutions or governments strive to achieve, such as improving the quality 

of life and reducing social inequalities. 

Social planning is generally defined as "a comprehensive process aimed at 

forecasting the future and planning for the needs of the community in terms 

of services, resources, and available opportunities, while considering the 

different impacts that may arise on these needs in the future." In this 

context, social planning is not limited to the development of new policies 

but also involves evaluating current policies to determine their 

effectiveness in meeting community needs and setting future priorities. This 

requires in-depth analysis of the social, cultural, and economic 
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environment to identify the challenges that communities and institutions 

may face in the future. 

The objectives of social planning are to achieve a set of goals that 

contribute to improving the quality of life for individuals and society as a 

whole. Among these objectives are: 

1. Achieving Social Justice: Social justice is one of the primary goals 

of social planning. This type of planning seeks to reduce social and 

economic disparities among community members. It involves 

creating an equitable environment by providing equal opportunities 

for all in areas such as education, employment, and healthcare. 

Social planning contributes to this by defining social policies that 

ensure fair distribution of resources and promote participation in 

decision-making processes. 

2. Achieving Sustainable Development: This goal involves using 

social planning to create a balance between the needs of current and 

future generations. For example, through social planning, adequate 

resources can be provided for the current generation without 

compromising the opportunities for future generations. This 

requires managing natural and social resources in a way that 

guarantees sustainability and contributes to improving the overall 

quality of life. 

3. Improving the Quality of Life: Social planning aims to enhance the 

welfare of individuals within the community or institution. This 

includes improving the work environment, living conditions, 

providing quality education, healthcare services, and social 

activities that foster interaction among community members. Social 

planning is not limited to economic aspects but extends to cultural 
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and social dimensions, contributing to building a strong and 

cohesive community. 

4. Effective Social Interaction Among Individuals and Groups: 

Social planning is based on promoting positive interaction among 

individuals within the community or institution. This helps in 

building a network of social relationships that contribute to 

achieving common goals. Effective interaction requires 

coordination between various stakeholders, including governments, 

institutions, and non-governmental organizations, working together 

to address societal challenges. 

5. Promoting Community Participation in Decision-Making: Social 

planning encourages active community involvement in determining 

its needs and priorities. This participation enhances the 

effectiveness of social policies and programs, as individuals become 

part of the solutions rather than just recipients of services. 

Through these objectives, social planning reflects its critical role in 

improving the social and economic conditions of communities and 

institutions. It can be viewed as a dynamic process that responds to social 

changes and future challenges, making it an effective tool for achieving 

sustainable social progress. 
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Second: The Social Dimensions of Planning and Their Role in 

Institutions 

Social planning is a process with multiple dimensions, in which social 

factors play a central role in shaping the strategies of various institutions. 

The social dimensions of planning form the foundation for coordination 

among the different components of society or institutions, ensuring the 

achievement of common goals and the improvement of individuals' well-

being. These dimensions do not only encompass economic or structural 

aspects but extend to include human interactions within the institutional 

and community environment and the impact of these interactions on 

workflow and performance quality. 

The social dimensions of planning primarily focus on relationships 

between individuals within institutions and between institutions and the 

surrounding communities. These relationships determine how institutional 

decisions affect the well-being of employees and society, as well as how to 

balance the interests of the institution with the interests of individuals. In 

this context, the role of social planning in institutions is reflected by 

providing a work environment that simultaneously considers human and 

social aspects, which leads to improved individual and collective 

performance and enhances institutional sustainability. 

One important social dimension of planning is the relationship between the 

individual and society. Social planning focuses on integrating individuals' 

needs within the broader framework of institutional or societal plans. 

Resources are directed in a way that ensures these individual needs are 

met in balance with the larger needs of the institution. For example, 

institutions that consider the social needs of their employees, such as 
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improving the work environment and offering training and development 

opportunities, contribute to fostering positive interaction within the 

institution, which in turn reflects positively on overall performance. In this 

context, the social dimensions of planning go beyond being just an 

administrative process; they become a driving force for motivating 

employees and enhancing their sense of belonging, which ultimately boosts 

productivity and helps achieve institutional goals more effectively. 

The second social dimension of planning concerns managing cultural and 

social diversity within institutions. The impact of social, racial, and 

cultural diversity in modern work environments cannot be overlooked. 

Institutions that ensure an inclusive and diverse environment allow 

employees from different cultural and social backgrounds to work together 

effectively, which results in greater innovation and creativity. In this 

context, social planning contributes by developing internal strategies that 

emphasize the importance of diversity and defines methods for integrating 

various social values in a way that ensures equal opportunities and 

fairness for all members of the institution. This enhances the institution's 

ability to adapt to rapid social changes and increases its competitiveness. 

Another important social dimension is fostering teamwork and 

collaboration among individuals. Social planning contributes to the 

development of a culture of collaboration within institutions by providing 

an environment that allows for the exchange of knowledge and experiences 

among employees. This can manifest through programs aimed at building 

strong teams and enhancing communication, as well as developing 

individuals' social skills to make them more capable of engaging with 

colleagues in a collaborative work environment. Strengthening teamwork 

is one of the key factors for institutional success, as it helps solve problems 
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more quickly and aids in making more accurate decisions. Through social 

planning, organizational structures within institutions are built in a way 

that maximizes the benefits of collaboration across departments. 

Additionally, focusing on the well-being of individuals is an essential 

social dimension of social planning. Social planning aims to improve the 

living and working conditions of individuals within institutions, which in 

turn reflects on their mental and physical health. By providing a healthy 

and safe work environment and enhancing individuals' rights to a stable 

job environment, social planning helps reduce absenteeism and injuries, 

which directly impacts institutional performance effectiveness. Moreover, 

improving the well-being of individuals within institutions contributes to 

reducing stress and psychological pressures, which enhances employees' 

productivity and job satisfaction and decreases turnover rates—an often 

significant challenge for institutions. 

Finally, the impact of social planning on relationships between the 

institution and the external community cannot be ignored. Institutional 

success is not only measured by internal performance but also depends on 

the relationship between the institution and the surrounding community. 

Through social planning, institutions strive to build strong community 

partnerships that contribute to social progress, whether through initiatives 

targeting local community development or by enhancing corporate social 

responsibility. Through these relationships, the institution's image in 

society is improved, and the chances of supporting institutional initiatives 

are increased, thereby enhancing its ability to sustain and grow. 

In conclusion, the social dimensions of planning emerge as a vital tool that 

contributes to improving institutional performance and achieving its goals. 
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By focusing on both internal and external social relationships and working 

to improve individuals' well-being and develop their capabilities, social 

planning helps create an integrated work environment that contributes to 

institutional excellence and sustainable social development. 

 

 

 

 

 

 

 

 

 

 

 

 

Conclusion: 

In conclusion, this study highlights that social planning is a fundamental 

pillar in the management of modern institutions, significantly contributing 

to the improvement of the work environment, enhancing employee well-

being, and increasing overall institutional productivity. The study has 

discussed the multiple dimensions of social planning, starting from its 
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concepts and objectives, to strategies for its implementation, and the 

challenges institutions may face in effectively applying it. 

The study emphasized that social planning is not just a theoretical concept 

but a vital tool for ensuring positive social interaction within institutions 

and achieving a balance between economic and social goals. It has 

underscored the importance of coordination between different departments 

and the need to develop leadership to achieve the best results, as well as 

the role of technology in improving and facilitating the social planning 

process. 

Additionally, the study addressed the challenges that may hinder the 

implementation of social planning in institutions, such as economic and 

administrative challenges that could limit the institution's ability to 

allocate resources for social programs. Nevertheless, the study proposed 

a set of innovative solutions to overcome these challenges, including the 

development of flexible financial policies, enhancing interdepartmental 

collaboration, leveraging modern technologies, and adopting social 

policies that consider cultural diversity and individual differences in the 

workplace. 

The effectiveness of social planning in institutions requires a 

comprehensive strategic vision and leaders capable of integrating social 

dimensions into the institution’s broader goals, ensuring the creation of a 

sustainable and motivating work environment. In conclusion, the success 

of social planning depends on the ability to implement flexible, integrated 

strategies that contribute to improving institutional performance and 

fulfilling social aspirations in the workplace. 
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Results: 

▪ Importance of Social Planning in Improving the Work Environment: 

Social planning contributes to enhancing employee well-being and 

increasing productivity by fostering a positive and supportive work 

environment. 

▪ Balancing Economic and Social Goals: Social planning enhances the 

balance between the economic and social goals of the institution, 

ensuring that both objectives are pursued harmoniously. 
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▪ Economic and Administrative Challenges: There are challenges in 

resource allocation, budget pressures, and a lack of coordination 

between departments, which can hinder the effectiveness of social 

planning. 

▪ Proposed Solutions for Challenges: Improving interdepartmental 

coordination, allocating flexible budgets, and developing leadership 

skills are key solutions to overcome these challenges and enhance social 

planning implementation. 

▪ The Role of Technology in Social Planning: The use of analytical tools 

and artificial intelligence can improve the effectiveness of social 

planning by providing data-driven insights and enhancing decision-

making processes. 

▪ Importance of Periodic Evaluation: It is crucial to regularly assess the 

effectiveness of social policies to ensure their sustainability and 

continued relevance in meeting the needs of the institution and its 

employees. 

▪ Role of Cultural and Social Diversity: Taking cultural and social 

diversity into account in social planning policies enhances their 

effectiveness by ensuring inclusivity and addressing the varied needs of 

all employees. 

▪ Developing Flexible Strategies: Adopting flexible strategies that 

account for the diverse needs of employees from different cultural 

backgrounds is essential for fostering an inclusive, effective, and 

adaptive work environment. 
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Recommendations: 

▪ Enhancing Coordination Between Departments: Strengthening 

coordination among different departments within the institution is 

crucial to ensure the effective implementation of social planning. 

▪ Allocating Flexible Budgets: Flexible budgets should be allocated to 

support social programs without negatively impacting the institution's 

economic goals, ensuring that both objectives are met harmoniously. 

▪ Developing Leadership Skills: Developing leadership skills in social 

planning and employee engagement is essential for fostering a 
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supportive and productive environment, enabling leaders to effectively 

interact with and guide employees. 

▪ Leveraging Modern Technology: Institutions should utilize modern 

technology, such as data analysis tools, to better understand employee 

needs and improve the implementation of social policies, enhancing 

decision-making processes. 

▪ Periodic Evaluation of Social Programs: Regular evaluation of social 

programs is necessary to assess their effectiveness and ensure they 

achieve their long-term objectives, allowing for necessary adjustments 

when needed. 

▪ Adopting Social Policies that Consider Cultural and Social Diversity: 

Social policies should take into account cultural and social diversity 

within the workplace, ensuring inclusivity and addressing the needs of 

all employees. 

▪ Encouraging Flexible Strategies: Institutions should adopt flexible 

strategies that address the diverse social needs of employees, promoting 

a responsive and adaptive approach to workplace challenges. 

▪ Promoting Research in Social Planning: Encouraging scientific 

research in social planning will help identify the best practices and 

methods for applying social planning effectively in institutional settings. 

▪ Continuous Training Programs: Ongoing training programs for 

employees on diversity, inclusivity, and workplace well-being are vital 

to fostering a supportive, inclusive, and productive work environment. 

▪ Employee Involvement in Decision-Making: Involving employees in 

decisions related to social policies ensures that these policies reflect 

their needs and concerns, contributing to the successful implementation 

of social planning initiatives. 
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The reviewer: 

Arabic references: 

 .العربية  النهضة دار. والتطبيق النظرية: الاجتماعي التخطيط(. 2015) فؤاد الجمل، ▪

 .الطليعة دار. الاجتماعي التخطيط في مفاهيم(. 2014) عابد   محمد  الجابري، ▪

 الدراسات  مجلة . الحكومية المؤسسات  في الاجتماعي التخطيط (. 2017) الفتاح  عبد  حسن، ▪

 (. 3)22 الاجتماعية،

 .للنشر الثقافة دار. المؤسساتية الإدارة في الاستراتيجي التخطيط(. 2018) سعيد  الخطيب، ▪
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 العلوم  مجلة.  المؤسسي  الأداء  تطوير  في  وأثره  الاجتماعي  التخطيط(.  2016)  أحمد   الشامي، ▪

 (. 1)20 الاجتماعية،

 مجلة.  المؤسسات   في  تطبيقه  وأساليب   أبعاد :  الاجتماعي  التخطيط(.  2019)  جمال  الصادق، ▪

 (.2) 30 الأعمال، إدارة

 الفكر  دار.  الاقتصادية  المؤسسات   في  الاجتماعي  التخطيط  أساليب (.  2015)   علي  مصطفى، ▪

 .العربي

 الإدارة مجلة. العمل بيئة تحسين في الاجتماعي التخطيط دور(. 2018) حسان التونسي، ▪

 (. 4)17 والتنظيم،

 .سعود   الملك  جامعة.  التعليمية  المؤسسات   في  الاجتماعي  التخطيط(.  2017)  إبراهيم  القاضي، ▪

 .المعرفة دار. الاجتماعي والتخطيط البشرية الموارد  إدارة(. 2016) مصطفى الشاذلي، ▪

 الفكر دار. الحكومية المؤسسات  في والإداري الاجتماعي التخطيط(. 2020) سعيد  العربي، ▪

 .العربي

 دراسات  مركز. المؤسسي العمل تطويرو  الاجتماعي التخطيط (. 2015) سمير  حجازي،  ▪

 .التنمية
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 الدراسات   مجلة.  الوظيفي  الأداء  تحسين  في   الاجتماعي  التخطيط   دور (.  2018)  فاطمة  النمر، ▪

 (. 2)10 الاقتصادية،

 .العلوم دار. المؤسسات  إدارة في  الاجتماعي التخطيط أساليب (. 2016) محسن الألفي، ▪

 العامة، الإدارة مجلة. المؤسسي الأداء وتقييم الاجتماعي  التخطيط(. 2019) وليد  خالد، ▪

11 (3.) 

 .الرافدين  دار. الثقافية المؤسسات  في الاجتماعي التخطيط(. 2014) محمد  السعدي، ▪

 .المعارف دار. الاستراتيجية والإدارة الاجتماعي التخطيط(. 2017) علي  الطيبي، ▪

  عبد  الملك مؤسسة. الفعّال والتخطيط الاجتماعية المؤسسات (. 2015) حسن الرحيم، عبد  ▪

 .الله

 .للنشر  السلام   دار.  الخاصة  المؤسسات   في  الاجتماعي  التخطيط (.  2019)  مصطفى  الجندي، ▪

 .السلسلة دار. الاجتماعي المستقبل وتخطيط البشرية الموارد  إدارة(. 2016) نبيل محمود، ▪

 مجلة.  المؤسسات   داخل  التفاعل  تعزيز  في  ودوره  الاجتماعي  التخطيط(.  2018)  أحمد   ياسين، ▪

 .الاجتماعية العلوم

 .والنشر الثقافة  دار. العام القطاع مؤسسات  في الاجتماعي التخطيط(. 2017) حسن الباز، ▪
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 للبحوث   القومي  المركز.  الاجتماعي  التخطيط  في  ونظريات   مفاهيم(.  2015)  الله  عبد   الهوني، ▪

 . الاجتماعية

 .الشروق دار. الاجتماعي والتخطيط التغيير إدارة(. 2020) جمال السيسي، ▪

. والحلول التحديات : الحكومية المؤسسات  في الاجتماعي التخطيط(. 2018) فاطمة سعيد، ▪

 (.4)13 والتنمية، الإدارة مجلة

. المؤسسات  في المستدامة التنمية وتحقيق الاجتماعي التخطيط(. 2014) شوقي العوضي، ▪

 .والدراسات  البحوث  مركز

  مجلة.  الموظفين  بين  العلاقات   تحسين   في  الاجتماعي  التخطيط  دور(.  2017)  عادل  الزيات، ▪

 (.2) 15 الدولية، الإدارة

 .الجليل دار. والتطبيق النظرية بين  الاجتماعي التخطيط(. 2015) عادل الأسمر، ▪

 . الحديثة  الإدارة   مجلة .  المؤسسية  الأنظمة  وتقييم  الاجتماعي   التخطيط(.  2019)   نبيلة  يوسف، ▪

 مركز. الحديثة المؤسسات  في الاجتماعي التخطيط استراتيجيات (. 2016) الله جاد  فريد، ▪

 .الجدوى دراسات 

 مجلة. التعليمية المؤسسات  أداء وتفعيل الاجتماعي التخطيط(. 2017) أحمد  الميرغني، ▪

 . الأكاديمية الدراسات 



 
29 

 .القاهرة  جامعة. المؤسسية السياقات  في الاجتماعي التخطيط(. 2014) محمد  خليل، ▪

 الفكر  دار.  الحديثة  العمل  بيئات   في  الاجتماعي   التخطيط  ممارسات (.  2020)  أمل  الرشيدي، ▪

 .العربي

 البحوث  مجلة . الموظفين قدرات  بناء في الاجتماعي  التخطيط دور(. 2015) زينب  الدليمي، ▪

 .العلمية

 .الأكاديميين  دار.  التنموية  المؤسسات   في  الاجتماعي  التخطيط  دور(.  2016)  محمود   الديب، ▪

 . الإداري  التقدم  مجلة.  المؤسسية  الأهداف  وتحقيق  الاجتماعي  التخطيط(.  2018)  هالة  مرسي، ▪

. المؤسسات  داخل الاجتماعي  التخطيط في  الحديثة الاستراتيجيات (. 2019) فوزي زيد، أبو ▪

 .النشر دار
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